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Wage Chart for Daily Wages Worker applicable asper Zone I

for

Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.

Wages Components for Unskilled Workers Gr.A ( Rate as
applicable to Skilled workers)

Daily Wages
Per Day
Per Month Per Day Extra Duty
Regular (without HRA &

P.F.)

Basic (As per M W Act)
Special Allowance (As per M W Act)

Sub Total ....A
HRA @ 5%

Sub Total ....B

Total(A+B=C)
Contributions

Employer Contribution to PF @ 13 % on A
Employer Contribution to ESIC @ 3.25% on C

Sub Total ....D

Total Wages (C+D)

Service Charges @ .............%
(to be filled by contractor)
Percentage in Words
Cost to University

Per Day Payable to employee
Payable to Employee

Less Employee Contribution to PF @12%
Less Employee Contribution to ESIC @0 .75%
Less Profession Tax @ 175 PM
Payable to Employee ....

Notes:

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with

above regular wage rate & agreed service charge.

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the

university, if claimed with supportive authentic order/ authority.

4) Incometax (TDS) as applicable will be deducted at source from each bill
5)GST will be paid on actual basis only when there is liabiality on the service provider and the same is
claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the

current month bill for verification.

6) No escalation of service charges whatsoever would be allowed during the period of contract.

Seal of firm/
institution

Signature of Contractor
Capacity / Designation of
Signatory

Name of Firm/ Institution

&F1eh AT Wl S-HfereT
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Wage Chart for Daily Wages Worker applicable asper Zone I
for
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.

Daily Wages
Wages Components for Unskilled Workers Gr.B /Graduate Per Day
( Rate as applicable to Semi Skilled workers) Per Month Per Day Extra Duty
Regular (without HRA &
P.F.)

Basic (As per M W Act)
Special Allowance (As per M W Act)

Sub Total ....A
HRA @ 5%

Sub Total ....B

Total(A+B=C)
Contributions

Employer Contribution to PF @ 13% on A
Employer Contribution to ESIC @ 3.25% on B

Sub Total ....D

Total Wages (C+D)

Service Charges @ .............%
(to be filled by contractor)
Percentage in Words
Cost to University

Per Day Payable to employee

Payable to Employee

Less Employee Contribution to PF @12%
Less Employee Contribution to ESIC @0.75 %
Less Profession Tax @ 175 PM

Payable to Employee ....

Notes:
1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with
above regular wage rate & agreed service charge.

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the
university, if claimed with supportive authentic order/ authority.

4) Incometax (TDS) as applicable will be deducted at source from each bill

5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is
claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the
current month bill for verification.

6) No escalation of service charges whatsoever would be allowed during the period of contract.

Seal of firm/

institution Signature of Contractor
Designation of Signatory
Name of Firm/ Institution
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Wage Chart for Daily Wages Worker applicable asper Zone I
for
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.

Daily Wages
Wages Components for Unskilled Workers Gr.C ( Rate as Per Day
applicable to Unskilled workers) Per Month Per Day Extra Duty
Regular (without HRA &

P.F.)

Basic (As per MW Act)
Special Allowance (As per M W Act)
Sub Total ....A

HRA @ 5%
Sub Total ....B

Total(A+B=C)

Contributions

Employer Contribution to PF @ 13% on A
Employer Contribution to ESIC @ 3.25% on B

Sub Total ....D

Total Wages (C+D)

Service Charges @ .............%
(to be filled by contractor)
Percentage in Words
Cost to University

Per Day Payable to employee

Payable to Employee

Less Employee Contribution to PF @12%
Less Employee Contribution to ESIC @0.75 %
Less Profession Tax @ 175 PM

Payable to Employee ....

Notes:
1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with
above regular wage rate & agreed service charge.

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the
university, if claimed with supportive authentic order/ authority.

4) Incometax (TDS) as applicable will be deducted at source from each bill

5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is
claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the
current month bill for verification.

6) No escalation of service charges whatsoever would be allowed during the period of contract.

Seal of firm/

institution Signature of Contractor
Designation of Signatory
Name of Firm/ Institution
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Wage Chart for Daily Wages Worker applicable asper Zone I

for

Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.

Wages Components for Unskilled Workers Graduate (Exam.CAP)
( Rate as applicable to Semi Skilled workers)

Daily Wages
Per Day
Per Month Per Day Extra Duty
Regular (Without HRA&
P.F.)

Basic (As per MW Act)
Special Allowance (As per M W Act)

Sub Total ....A
HRA @ 5%

Sub Total ....B

Total(A+B=C)

Contributions

Employer Contribution to PF @ 13% on A
Employer Contribution to ESIC @ 3.25% on B

Sub Total ....D

Total Wages (C+D)
Service Charges @ .............%
(to be filled by contractor)
Percentage in Words
Cost to University

Per Day Payable to employee

Payable to Employee

Less Employee Contribution to PF @12%
Less Employee Contribution to ESIC @0.75 %
Less Profession Tax @ 175 PM

Payable to Employee ....

Notes:

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.

2)Changes made in rates of Minimum wages Act by the Government of Maharashtra will be

payable by the university, if claimed with supportive authentic order/ authority.

3) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with

above regular wage rate & agreed service charge.

4) Incometax (TDS) as applicable will be deducted at source from each bill
5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is claimed
in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submitted with the current

month bill for verification.

6) No escalation of service charges whatsoever would be allowed during the period of contract.

Seal of firm/
institution

Signature of Contractor
Designation of Signatory
Name of Firm/ Institution

&F1eh AT Wl S-HfereT
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Wage Chart for Daily Wages Worker applicable asper
for
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.

Daily Wages
Wages Components for Unskilled Workers Gr.C (Exam.CAP) Per Day
( Rate as applicable to Unskilled workers) Per Month Per Day Extra Duty
Regular (Without HRA &

P.F.)

Basic (As per MW Act)
Special Allowance (As per M W Act)
Sub Total ....A

HRA @ 5%
Sub Total ....B

Total(A+B=C)

Contributions

Employer Contribution to PF @ 13% on A
Employer Contribution to ESIC @ 3.25% on B

Sub Total ....D

Total Wages (C+D)
Service Charges @ .............%
(to be filled by contractor)
Percentage in Words
Cost to University

Per Day Payable to employee

Payable to Employee

Less Employee Contribution to PF @12%
Less Employee Contribution to ESIC @0.75 %
Less Profession Tax @ 175 PM

Payable to Employee ....

Notes:
1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.

2) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the
university, if claimed with supportive authentic order/ authority.
3) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with
above regular wage rate & agreed service charge.
4) Incometax (TDS) as applicable will be deducted at source from each bill
5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is claimed
in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the current
month bill for
verification.
6) No escalation of service charges whatsoever would be allowed during the period of contract.

Seal of firm/

institution Signature of Contractor
Designation of Signatory
Name of Firm/ Institution
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