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|| †ÓŸÖ ü̧ß ¯Öê™ü¾Öæ –ÖÖ−Ö•µÖÖêŸÖ ||       

 

 �ú¾Ö×µÖ¡Öß ²Ö×ÆüÖÖ²ÖÖ‡Ô “ÖÖî¬Ö¸üß  ˆ¢Ö¸ü ´ÖÆüÖ¸üÖÂ™Òü ×¾ÖªÖ¯Ößšü,•Öôû÷ÖÖ¾Ö 
¯Ö¸üß×¿ÖÂ™ü - ÷Ö  

 

                                    -:BILL OF QUANTITIES (BOQ) :- 
 

´ÖÖ. �ãú»ÖÃÖ×“Ö¾Ö, 

�ú¾Ö×µÖ¡Öß ²Ö×Æü$ÖÖ²ÖÖ‡Ô “ÖÖî¬Ö ü̧ß  

ˆ¢Ö¸ü ´ÖÆüÖ¸üÖÂ™Òü ×¾ÖªÖ¯Ößšü, •Öôû÷ÖÖ¾Ö 
 

�úÖ´ÖÖ“Öê −ÖÖÓ¾Ö :- 1) ¯Ö¸üß×¿ÖÂ™ü-›ü (¯ÖéÂšü �Îú.19 ŸÖê 21)−Ö´Öã¤ü �úÖ´ÖÖ“µÖÖ Ã¾Öºþ¯ÖÖ−ÖãÃÖÖ¸ü ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÓ“µÖÖ �úÖ´ÖÖ“Öê ŸÖÖÃÖû Æêü 8.00 
(†¬ÖÖÔ ŸÖÖÃÖ •Öê¾Ö$ÖÖ“µÖÖ ¾ÖêôêûÃÖÆü) ¸üÖÆüŸÖß»Ö. ŸµÖÖ¯Öê�ÖÖ •ÖÖÃŸÖ ¾Öêôû �úÖ´Ö �êú»µÖÖÃÖ �ãúšü»µÖÖÆüß ¯ÖÏ�úÖ¸ü“ÖÖ •ÖÖ¤üÖ �úÖ´ÖÖ“ÖÖ ´ÖÖê²Ö¤ü»ÖÖ 
Ø�ú¾ÖÖ †×ŸÖ�úÖ»Öß�ú ³Ö¢ÖÖ ¤êüµÖü ÆüÖê$ÖÖ¸ü −ÖÖÆüß. 

2) ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÓ“Öß ÃÖÓ�µÖÖ †Ö¾Ö¿µÖ�úŸÖê−ÖãÃÖÖ ü̧ �ú´Öß-•ÖÖÃŸÖ �ú¸ü$µÖÖ“Öê †×¬Ö�úÖ¸ü ×¾ÖªÖ¯Ößšü Ã¾ÖŸÖ: �ú›êü ¸üÖ�Öã−Ö šêü¾ÖŸÖ †ÖÆêü. ¾Ö 
†Ö¾Ö¿µÖ�úŸÖê ¯ÖḮ ÖÖ$Öê ¤îü.¾Öê. ÃÖê¾ÖÖ ¯Öã̧ ü×¾Ö$Öê ²ÖÓ¬Ö−Ö�úÖ¸ü�ú ¸üÖÆüß»Ö. 

3) ×¾ÖªÖ¯ÖßšüÖ−Öê šü¸ü¾Öæ−Ö ×¤ü»µÖÖ¯ÖḮ ÖÖ$Öê ¾Ö ¾ÖêôûÖê¾Öêôûß ×¤ü»Öê»µÖÖ †Ö¤êü¿ÖÖ−ÖãÃÖÖ¸ü ×¾ÖªÖ¯Ößšü ¯Ö× ü̧ÃÖ¸üÖŸÖ †Ö¾Ö¿µÖ�úŸÖê−ÖãÃÖÖ¸ü �úÖ´Ö �ú¸üÖ¾Öê 
»ÖÖ÷Öê»Ö. ŸµÖÖ“Ö ²Ö¸üÖê²Ö¸ü ×¾ÖªÖ¯ÖßšüÖŸÖß»Ö ÃÖ¾ÖÔ ×¾Ö³ÖÖ÷ÖÖŸÖß»Ö �úÖ´ÖÖ“Öß ÷ÖÖê̄ Ö−ÖßµÖŸÖÖ ¯ÖÖôû$Öê †×−Ö¾ÖÖµÖÔ ¸üÖÆüß»Ö. ×¾ÖªÖ¯ÖßšÖŸÖ 
¾ÖêôûÖê¾Öêôûß †ÖµÖÖê×•ÖŸÖ �úÖµÖÔ�Îú´Ö,ÃÖ³ÖÖ,¯Ö×¸üÂÖ¤Öü, ¸üÖÂ™ÒüßµÖ ÃÖ$Ö ‡ŸµÖÖ¤üßÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸÖê �úÖ´Ö �ú¸ü$Öê ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÃÖ 
†×−Ö¾ÖÖµÖÔ ¸üÖÆüß»Ö.  

4) ×¾ÖªÖ¯ÖßšüÖ“µÖÖ ÷Ö¸ü•Öê−ÖãÃÖÖ¸ü �ãú¿Ö»Ö †¬ÖÔ�ãú¿Ö»Ö, †�ãú¿Ö»Ö ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�ú (•ÖÃÖê ÃÖÓ÷Ö$Ö�úÖ¾Ö¸ü �úÖ´Ö �ú¸$Öêü, ¯ÖÏµÖÖê÷Ö¿ÖÖôûÖ ¯Ö×¸ü“Ö¸, 
™êü×»Ö±úÖê−Ö †Öò̄ Ö¸êü™ü¸ü, ¾ÖÖÆü−Ö “ÖÖ»Ö�ú, �ÖÖ−ÖÃÖÖ´ÖÖ, ¯ÖÓ̄ Ö †Öò̄ Ö¸êü™ü¸ü, ¾ÆüÖò»¾Ö´Ö−Ö, ×»Ö¯™ü´Ö−Ö, ÷Ö¾ÖÓ›üß, ÃÖãŸÖÖ¸ü, ´ÖÖôûß, ¾ÖÖµÖ¸ü´Ö−Ö, 
¾Öê»›ü ü̧, ±úÖê™üÖê÷ÖÏÖò±ú¸ü ‡.“Öê –ÖÖ−Ö †ÃÖ»µÖÖÃÖ ¯ÖÏÖ¬ÖÖ−µÖ) ¯ÖÏ�úÖ¸ü“Öê ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�ú ¯Öã̧ ü×¾Ö$Öê †×−Ö¾ÖÖµÖÔ ¸üÖÆüß»Öü. 

´ÖÆüÖê¤üµÖ, 

 �ú¾Ö×µÖ¡Öß ²Ö×Æü$ÖÖ²ÖÖ‡Ô “ÖÖî¬Ö¸üß ˆ¢Ö ü̧ ´ÖÆüÖ ü̧ÖÂ™Òü ×¾ÖªÖ¯Ößšü,²ÖÖÓ³ÖÖȩ̂ üß,•Öôû÷ÖÖÓ¾Ö ÃÖÖšüß ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÓ−ÖÖ »ÖÖ÷Öæ †ÃÖ»Öê»µÖÖ 

¿ÖÖÃÖ�úßµÖ ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü  ¤êüµÖ ´Öãôû ¾ÖêŸÖ−Ö (´ÖÖ×ÃÖ�ú/¤îü×−Ö�ú)  ×¾Ö¿ÖêÂÖ ³Ö¢ÖÖ, 5% ‘Ö¸ü³ÖÖ›êü ³Ö¢ÖÖ, EPF, ESIC ,21 †•ÖáŸÖ 

¸ü•ÖÖ, 52 ÃÖÖ¯ŸÖÖ×Æü�ú ÃÖã™üµÖÖ ¾Ö 4 ü̧ÖÂ™ÒüßµÖ ÃÖã™üµÖÖ ‡.‘Ö™ü�úÖÓ“ÖÖ ÃÖ´ÖÖ¾Öê¿Ö �ú¹ý−Ö ¯Ö¸üß÷Ö×$ÖŸÖ �êú»Öê»µÖÖ ¯ÖéÂšü �Îú.26 ŸÖê  30 ‹�æú$Ö 

´ÖÖ×ÃÖ�ú ¾ÖêŸÖ−ÖÖ¾Ö¸ü ÃÖÝ¾ÆüÃÖ “ÖÖ•ÖìÃÖ ¤ü¸ü ----------% (†�Ö¸üß ---------------------- ™üŒ�êú) −Ö´Öæ¤ü �ú¸üßŸÖ †ÖÆüÖêŸÖ. 

 

                                              

                                                                                       ×−Ö×¾Ö¤üÖ ¬ÖÖ¸ü�úÖ“Öß ÃÖÆüß       ----------------- 

×−Ö×¾Ö¤üÖ ¬ÖÖ¸ü�úÖ“Öê −ÖÖ¾Ö ¾Ö Æãü§üÖ----------------- 

 
 

     ×¿ÖŒ�úÖ 
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¯ÖÏ×ŸÖ–ÖÖ 
1) ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÓ−ÖÖ �úÖê$ÖŸÖê ¤ü¸ü »ÖÖ÷Öæ †ÖÆêüŸÖ, µÖÖ“Öß ¿ÖÆüÖ×−Ö¿ÖÖ �ú¹ý−Ö ¤ü¸ü ³Ö¸ü$µÖÖ“Öß •Ö²ÖÖ²Ö¤üÖ¸üß ´ÖÖ—Öß †ÖÆêü. �úÖ´Ö÷ÖÖ¸ü �úÖµÖªÖÓ−ÖãÃÖÖ¸ü 

ŸÖÃÖê“Ö ¿ÖÖÃÖ�úßµÖ ×−ÖµÖ´ÖÖ−ÖãÃÖÖ¸ü •Öê �úÖÆüß �úÖ´Ö÷ÖÖ ü̧ÖÓ−ÖÖ šêü�êú¤üÖ¸üÖ�ú›æü−Ö ¤êüµÖ †ÃÖŸÖê ŸÖê ÃÖ¾ÖÔ ¾ÖêŸÖ−Ö, ³Ö¢Öê, ‡ŸÖ ü̧ ÃÖ¾Ö»ÖŸÖß (²ÖÖê−ÖÃÖ) ‡.ÃÖ´ÖÖ−Ö 

†ÃÖŸÖÖŸÖ. ŸµÖÖ²ÖÖ²ÖŸÖßŸÖ �úÖê$ÖŸÖßÆüß ´ÖŸÖ×³Ö®ÖŸÖÖ −ÖÃÖŸÖê ´Æü$Öæ−Ö šêü�úÖ �úÖµÖÖÔ−¾ÖßŸÖ �ú¸ü$µÖÖÃÖÖšüß †Ö¾Ö¿µÖ�ú ŸµÖÖ ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �ú¹ý−Ö 

�êú¾Öôû −µÖæ−ÖŸÖ´Ö ÃÖÝ¾ÆüÃÖ “ÖÖ•ÖìÃÖ ÆüÖ ´ÖÖ¯Ö¤Óü›ü ÷Öé×ÆüŸÖ ¬Ö¹ýü−Ö ×−Ö×¾Ö¤üÖ ¬ÖÖ¸ü�úÖÓ�ú›æü−Ö ÃÖÝ¾ÆüÃÖ “ÖÖ•ÖìÃÖ“µÖÖ ™üŒ�êú¾ÖÖ¸üß“µÖÖ Ã¾Ö¹ý¯ÖÖŸÖ ×−Ö×¾Ö¤üÖ 

´ÖÖ÷Ö×¾Ö$µÖÖŸÖ †Ö»Öê»µÖÖ †ÖÆêüŸÖ, Æêü ´Ö»ÖÖ –ÖÖŸÖ †ÖÆêü, ŸµÖÖ−ÖãÃÖÖ¸ü ´Öß ×−Ö×¾Ö¤üÖ ÃÖÖ¤ü¸ü �êú»Öß †ÃÖæ−Ö ‘Ö™ü�ú×−ÖÆüÖµÖ ŸÖ¯Ö×¿Ö»Ö ¤ü¿ÖÔ×¾Ö$ÖÖ¸üÖ ¯ÖéÂšü 

�Îú.23 ŸÖê 29 ¾Ö¸üß»Ö ŸÖŒŸµÖÖŸÖß»Ö ¤ü¸üÖ×¿Ö¾ÖÖµÖ šêü�êú¤üÖ¸ü ´Æü$Öã−Ö �úÖ´Ö÷ÖÖ¸üÖÓ−ÖÖ ‡ŸÖ¸ü ÃÖê¾ÖÖ ÃÖ¾Ö»ÖŸÖßÓ“µÖÖ ²ÖÖ²ÖŸÖßŸÖß»Ö ´ÖÖê²Ö¤ü»ÖÖ ¤êü$µÖÖÃÖ ´Öß 

²ÖÖÓ¬Öß»Ö / ˆ¢Ö¸ü¤üÖµÖß †ÃÖã−Ö ŸµÖÖ²ÖÖ²ÖŸÖ ×−Ö´ÖÖÔ$Ö ÆüÖê$ÖÖ·µÖÖ ÃÖ¾ÖÔ �úÖµÖ¤êü×¾ÖÂÖµÖ�ú ²ÖÖ²ÖàÃÖÖšüß ÃÖÓÃ£Öê“ÖÖ ´ÖÖ»Ö�ú ´Æü$Öã−Ö ´Öß ¾µÖŒŸÖß¿Ö: •Ö²ÖÖ²Ö¤üÖ¸ü 

¸üÖÆüß−Ö µÖÖ ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �úºþ−Ö“Ö ´Öß ÃÖê¾ÖÖ ¿Öã»�úÖ“ÖÖ ¤ü¸ü −Ö´Öæ¤ü �êú»ÖÖ †ÖÆêü.ÃÖ¤ü¸ü“µÖÖ ÃÖê¾ÖÖ ¿Öã»�úÖŸÖã−Ö µÖÖ²ÖÖ²ÖŸÖ“Öß ¯ÖÏ×ŸÖ¯ÖãŸÖá ´Ö»ÖÖ 

�ú¸üŸÖÖ µÖê$Öê ¿ÖŒµÖ †ÃÖã−Ö ŸµÖÖ²ÖÖ²ÖŸÖßŸÖ ´Öß ×¾ÖªÖ¯ÖßšüÖ�ú›ãü−Ö †×ŸÖ×¸üŒŸÖ“Öß ´ÖÖ÷Ö$Öß �ú¸ü$ÖÖ ü̧ −ÖÖÆüß †ÃÖê †×³Ö¾Ö“Ö−Ö ¤êüŸÖÖê. 

2) ²ÖÖê−ÖÃÖ“Öß ü̧Œ�ú´Ö ´ÖÖ—µÖÖ †ÖÃ£ÖÖ¯Ö−Öê¾Ö¸ü †ÃÖ»Öê»µÖÖ �Óú¡ÖÖ™üß �ú´ÖÔ“ÖÖ-µÖÖÓ−ÖÖ ¤êü'Öê ²ÖÓ¬Ö−Ö�úÖ¸ü�ú †ÖÆêü Æêü ´Ö»ÖÖ –ÖÖŸÖ †ÖÆêü.         

3) ‹�æú$Ö ´ÖÖ×ÃÖ�ú ¾ÖêŸÖ−ÖÖŸÖ ÃÖ´ÖÖ×¾ÖÂ™ü ³Ö×¾ÖÂµÖ ×−Ö¾ÖÖÔÆü ×−Ö¬Öß“Öß ¸üŒ�ú´Ö ¿ÖÖÃÖ−Ö �ÖÖŸÖß ¾Ö ÃÖÓ²ÖÓ×¬ÖŸÖ �ú´ÖÔ“ÖÖ-µÖÖÓ“µÖÖ †×¬Ö�éúŸÖ �ÖÖŸµÖÖŸÖ •Ö´ÖÖ 

�ú¸ü$Öê ¾Ö �ú´ÖÔ“ÖÖ¸üß ÃÖÓ�µÖê−Öã¹ý¯Ö ´ÖÖ×ÃÖ�ú ÃÖ´Ö¸üß PF Challan, ECR “Öß ¯ÖÏŸÖ ²Öß»ÖÖ ÃÖÖê²ÖŸÖ ÃÖÖ¤ü¸ü �ú¸ü$Öê ´ÖÖ—µÖÖ¾Ö¸ü ²ÖÓ¬Ö−Ö�úÖ¸ü�ú †ÖÆêü. 

4) ´Ö»ÖÖ ¯ÖÏÖ¯ŸÖ ÆüÖê$ÖÖ-µÖÖ ÃÖÓ̄ Öæ$ÖÔ ¤êüµÖ�úÖ¾Ö¸ü ×¾ÖªÖ¯ÖßšüÖ�ú›æü−Ö 2% TDS(†ÖµÖ�ú¸ü) ¾Ö 2% GST TDS �ú¯ÖÖŸÖ ÆüÖê‡Ô»Ö µÖÖ“Öß ´Ö»ÖÖ 

´ÖÖ×ÆüŸÖß †ÖÆêü. 

5) ´Öß/†Ö´Æüß »ÖÖ¾Ö»Öê»µÖÖ �úÖ´Ö÷ÖÖ¸üÖÓ−ÖÖ ¯ÖÏ“Ö»ÖßŸÖ ×�ú´ÖÖ−Ö ¾ÖêŸÖ−Ö �úÖµÖªÖ¯ÖḮ ÖÖ$Öê ¾ÖêŸÖ−ÖÖ“Öß ¸üŒ�ú´Ö †Ö¾Ö¿µÖ�ú ŸÖß EPF/ESIC ‡. �ú¯ÖÖŸÖ 

¤ü¿ÖÔ¾Öæ−Ö“Ö, ŸÖÃÖê“Ö •µÖÖ �ú´ÖÔ“ÖÖ·µÖÖÓ“µÖÖ −ÖÖ¾ÖÖ¾Ö¸ü ¸ü�ú´ÖÖ •Ö´ÖÖ �êú»µÖÖ †ÖÆêüŸÖ ŸµÖÖÓ“Öß µÖÖ¤üß ¤êüµÖ�úÖÃÖÖê²ÖŸÖ ÃÖÖ¤ü¸ü �ú¸ü$Öê ²ÖÓ¬Ö−Ö �úÖ¸ü�ú †ÖÆêü Æêü 

´Ö»ÖÖ –ÖÖŸÖ †ÖÆêü. ŸÖÃÖê“Ö PF †Ö×$Ö ESIC ÃÖÓ¤ü³ÖÖÔŸÖ ¤îü×−Ö�ú ¾ÖêŸÖ×−Ö�úÖÓ“µÖÖ �úÖÆüß ŸÖ�ÎúÖ¸üß †ÃÖ»µÖÖÃÖ ¾Ö ŸµÖÖÓ“µÖÖ �ÖÖŸµÖÖ¾Ö¸üß»Ö PF “Öß 

¸üŒ�ú´Ö •Ö´ÖÖ —ÖÖ»Öê»Öß −ÖÃÖ»µÖÖÃÖ ŸµÖÖ²ÖÖ²ÖŸÖ“Öß ÃÖ¾ÖÔÃ¾Öß •Ö²ÖÖ²Ö¤üÖ ü̧ß šêü�êú¤üÖ¸ü ´Æü$Öæ−Ö ´ÖÖ—Öß ¸üÖÆüß»Ö.  

6) ×¾ÖªÖ¯Ößšü ¯ÖÏ¿ÖÖÃÖ−ÖÖ“µÖÖ ¯Öæ¾ÖÔ ´ÖÓ•Öã̧ üß−Öê �êú»Öê»µÖÖ ›üµÖã™üß•Ö“Öß ÃÖÓ�µÖÖ ÃÖÓ²ÖÓ×¬ÖŸÖ ´Ö×Æü−µÖÖŸÖß»Ö ×−Ö¬ÖÖÔ̧ üßŸÖ ×¤ü¾ÖÃÖÖÓ̄ Öê�ÖÖ •ÖÖÃŸÖ —ÖÖ»µÖÖÃÖ 

•ÖÖÃŸÖß“µÖÖ �úÖ»ÖÖ¾Ö¬ÖßÃÖÖšüß ‘Ö¸ü³ÖÖ›êü ³Ö¢ÖÖ ¾Ö ‡ŸÖ¸ü †−ÖãÂÖÓ÷Öß�ú ³Ö¢Öê ¤êüµÖ ¸üÖÆü$ÖÖ¸ü −ÖÖÆüß, ŸµÖÖÃÖÖšüß ‡ŸÖ¸ü ³Ö¢Öê ¾Ö÷Öôæû−Ö ¤ü¸ü ¯Ö×¸ü÷Ö×$ÖŸÖ �ú¹ý−Ö 

¾ÖêŸÖ−Ö †¤üÖµÖ÷Öß �ú¸ü$Öê ²ÖÓ¬Ö−Ö�úÖ¸ü�ú ¸üÖÆüß»Ö Æêü ´Ö»ÖÖ –ÖÖŸÖ †ÖÆêü.  

7) ×−Ö×¾Ö¤êüŸÖß»Ö ÃÖ¾ÖÔ ÃÖÖ¬ÖÖ¸ü$Ö †™üß ¿ÖŸÖáÓ“Öß ´Öß −ÖÖë¤ü ‘ÖêŸÖ»Öß †ÃÖæ−Ö , ¿ÖÖÃÖ�úßµÖ �úÖµÖªÖŸÖß»Ö ÃÖ¾ÖÔ ×−ÖµÖ´Ö ¾Ö ×¾Ö¿ÖêÂÖ †™üß ¿ÖŸÖáÃÖÆü ŸÖÃÖê“Ö 

×−Ö×¾Ö¤üÖ ´ÖÓ•Öæ̧ ü �ú¸üŸÖê ¾Öêôûß ´ÖÖ. ×−Ö×¾Ö¤üÖ ÃÖ×´ÖŸÖß †¬µÖ�Ö / ´ÖÖ. �ãú»ÖÃÖ×“Ö¾Ö µÖÖÓ−Öß ÃÖã“Ö×¾Ö»Öê»µÖÖ †™üß ¾Ö ¿ÖŸÖáÓ ´Ö»ÖÖ / †Ö´ÆüÖ»ÖÖ ´ÖÖ−µÖ †ÖÆêüŸÖ 

¾Ö ü̧ÖÆüŸÖß»Ö.  

8) ´Öß ×−Ö×¾Ö¤üÖ ´ÖÖ×ÆüŸÖß¯Ö¡Ö�ú ¯Öã$ÖÔ¯Ö$Öê ¾ÖÖ“Ö»Öê †ÃÖã−Ö µÖÖŸÖß»Ö �úÖ´ÖÖ“µÖÖ Ã¾Öºþ¯ÖÖ−ÖãÃÖÖ¸ü ÃÖê¾ÖÖ ¯ÖÏ¤üÖ−Ö �ú¸ü$µÖÖÃÖÖšüß ²ÖÖÓ¬Öß»Ö †ÖÆêü. 

9) ×−Ö×¾Ö¤êüŸÖß»Ö †™üß/¿ÖŸÖá ´ÖÖ—µÖÖ¾Ö¸ü ²ÖÓ¬Ö−Ö�úÖ¸ü�ú †ÃÖã−Ö ŸµÖÖ“Öê ˆ»»ÖÓ‘Ö−Ö —ÖÖ»µÖÖÃÖ ´Ö»ÖÖ †¯ÖÖ¡Ö šü¸ü×¾Ö$µÖÖ“ÖÖ †×¬Ö�úÖ¸ü ×¾ÖªÖ¯ÖßšüÖÃÖ 

¸üÖÆüß»Ö. 

10) ¾Ö×¸ü»Ö ÃÖ¾ÖÔ ²ÖÖ²Öà“ÖÖ ×¾Ö“ÖÖ¸ü �úºþ−Ö ´Öß ¯Ö×¸ü×¿ÖÂ™ü- ÷Ö ´Ö¬Öß»Ö ×¾Ö×ÆüŸÖ ¤êüî×−Ö�ú ¾ÖêŸÖ×−Ö�ú ÃÖê¾ÖÖ ¯Öã̧ ü¾ÖšüÖ �ú¸ü$µÖÖ�ú¸üßŸÖÖ Ã¾Öê“”êû−Öê ×−Ö×¾Ö¤üÖ 

ÃÖÖ¤ü¸ü �ú¸üßŸÖ †ÖÆêü. 

¯ÖḮ ÖÖ'Ö¯Ö¡Ö : 
 

´Öß †ÃÖê ¯ÖḮ ÖÖ×$ÖŸÖ �ú¸üŸÖÖê �úß, BOQ ´Ö¬µÖê −Ö´Öæ¤ü ¤ü̧ ü ‡ŸÖ¸ü ÃÖÓÃ£ÖÖ/×¾Ö³ÖÖ÷Ö/ÃÖÓ‘Ö™ü−ÖÖÓ−ÖÖ †Ö�úÖ¸ü$µÖÖŸÖ †Ö»Öê»µÖÖ ¤ü¸üÖ¯Öê�ÖÖ •ÖÖÃŸÖ −ÖÖÆüßŸÖ. 

×−Ö×¾Ö¤üÖ ¬ÖÖ¸ü�úÖ“Öß ÃÖÆüß -------------- 

×−Ö×¾Ö¤üÖ ¬ÖÖ¸ü�úÖ“Öê −ÖÖ¾Ö----------------- 

¯Ö¢ÖÖ--------------------------------- 

¤æü¸ü¬¾Ö−Öß �Îú.-------------------------- 

                            ×¿ÖŒ�úÖ      ±òúŒÃÖ �Îú´ÖÖÓ�ú-------------------------      
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Wage Chart for Daily Wages Worker applicable asper Zone I  

for 
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.  

Wages Components for Unskilled Workers Gr.A ( Rate as 

applicable to  Skilled workers)  

Daily Wages  

 Per Month  
 Per Day 

Regular  

 Per Day 

Extra Duty 

(Without HRA & 

P.F.)  

 
  

 
  

Basic (As per M W Act) 
   

Special Allowance (As per M W Act) 
   

Sub Total ….A 
   

HRA @ 5% 
   

Sub Total ….B 
   

                                                                                            

                                                                                            Total(A+B=C) 
   

   
Contributions 

   
Employer Contribution to PF @ 13 % on A 

Employer Contribution to ESIC @ 3.25% on C    

Sub Total ….D 
   

  
   

Total Wages (C+D) 
   

Service Charges @ ………….%  

(to be filled by contractor) 

                                                                      Percentage in Words 
   

Cost to University 
   

Per Day Payable to employee 

Payable to Employee 

Less Employee Contribution to PF @12% 

Less Employee Contribution to ESIC @0 .75% 

Less Profession Tax @ 175 PM 

Payable to Employee ….  

Notes: 

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.    

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with 

above regular wage rate & agreed service charge.  

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the 

university, if claimed with supportive authentic order/ authority. 

4) Incometax (TDS) as applicable will be deducted at source from each bill  

5)GST will be paid on actual basis only when there is liabiality on the service provider and the same is 

claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the 

current month bill for verification. 

6) No escalation of service charges whatsoever would be allowed during the period of contract. 

 

 

Signature of Contractor  

Capacity / Designation of 

Signatory 

Name of Firm/ Institution 
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Wage Chart for Daily Wages Worker applicable asper Zone I  

for 
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.   

Wages Components for Unskilled Workers Gr.B /Graduate        

( Rate as applicable to  Semi Skilled workers)  

Daily Wages  

 Per Month  
 Per Day 

Regular  

 Per Day 

Extra Duty 

(Without HRA & 

P.F.)   

 
  

 
  

Basic (As per M W Act) 
   

Special Allowance (As per M W Act) 
   

Sub Total ….A 
   

HRA @ 5% 
   

Sub Total ….B 
   

  

                                                                                            Total(A+B=C) 
   

   Contributions 

Employer Contribution to PF @ 13% on A 

Employer Contribution to ESIC @ 3.25% on B    

Sub Total ….D 
   

  
   

Total Wages (C+D) 
   

Service Charges @ ………….%  

(to be filled by contractor) 

                                                                      Percentage in Words 
   

Cost to University 
   

Per Day Payable to employee 

Payable to Employee 

Less Employee Contribution to PF @12% 

Less Employee Contribution to ESIC @0.75 % 

Less Profession Tax @ 175 PM 

Payable to Employee ….  

Notes: 

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.    

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with 

above regular wage rate & agreed service charge.  

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the 

university, if claimed with supportive authentic order/ authority. 

4) Incometax (TDS) as applicable will be deducted at source from each bill  

5)  GST will be paid on actual basis only when there is liabiality on the service provider and the same is 

claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the 

current month bill for verification. 

6)  No escalation of service charges whatsoever would be allowed during the period of contract. 

 

 

Signature of Contractor  

Designation of Signatory 

Name of Firm/ Institution 
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Wage Chart for Daily Wages Worker applicable asper Zone I  

for 
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.  

Wages Components for Unskilled Workers Gr.C ( Rate as 

applicable to  Unskilled workers)  

Daily Wages  

 Per Month  
 Per Day 

Regular  

 Per Day 

Extra Duty 

(Without HRA & 

P.F.)   

Basic (As per M W Act) 
   

Special Allowance (As per M W Act) 
   

Sub Total ….A 
   

HRA @ 5% 
   

Sub Total ….B 
   

  

                                                                                            Total(A+B=C)    

    
Contributions 

   
Employer Contribution to PF @ 13% on A 

Employer Contribution to ESIC @ 3.25% on B    

Sub Total ….D 
   

  
   

Total Wages (C+D) 
   

Service Charges @ ………….%  

(to be filled by contractor) 

                                                                      Percentage in Words 
   

Cost to University 
   

Per Day Payable to employee 

Payable to Employee 

Less Employee Contribution to PF @12% 

Less Employee Contribution to ESIC @0.75 % 

Less Profession Tax @ 175 PM 

Payable to Employee ….  

Notes: 

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.    

2) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with 

above regular wage rate & agreed service charge.  

3) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the 

university, if claimed with supportive authentic order/ authority. 

4) Incometax (TDS) as applicable will be deducted at source from each bill  

5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is 

claimed in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the 

current month bill for verification. 

6)  No escalation of service charges whatsoever would be allowed during the period of contract. 

 

 

Signature of Contractor  

Designation of Signatory 

Name of Firm/ Institution 
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Wage Chart for Daily Wages Worker applicable asper Zone I  

for 
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.  

Wages Components for Unskilled Workers Graduate (Exam.CAP)           

( Rate as applicable to  Semi Skilled workers)  

Daily Wages  

 Per Month  
 Per Day 

Regular  

 Per Day 

Extra Duty 

(Without HRA& 

P.F.)   

Basic (As per M W Act) 
   

Special Allowance (As per M W Act) 
   

Sub Total ….A 
   

HRA @ 5% 
   

Sub Total ….B 
   

  

                                                                                            Total(A+B=C)    

    
Contributions 

   
Employer Contribution to PF @ 13% on A 

Employer Contribution to ESIC @ 3.25% on B    

Sub Total ….D 
   

  
   

Total Wages (C+D) 
   

Service Charges @ ………….%  

(to be filled by contractor) 

                                                                      Percentage in Words 
   

Cost to University 
   

Per Day Payable to employee 

Payable to Employee 

Less Employee Contribution to PF @12% 

Less Employee Contribution to ESIC @0.75 % 

Less Profession Tax @ 175 PM 

Payable to Employee ….  

Notes: 

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.   

2)Changes made in rates of Minimum wages Act by the Government of Maharashtra will be 

payable by the university, if claimed with supportive authentic order/ authority. 

 

3) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with 

above regular wage rate & agreed service charge.  

4)  Incometax (TDS) as applicable will be deducted at source from each bill  

5) GST will be paid on actual basis only when there is liabiality on the service provider and the same is claimed   

in month bill. GST/PF/ESIC etc. paid challan previous month is required to be  submitted  with the current 

month bill for   verification. 

6)  No escalation of service charges whatsoever would be allowed during the period of contract. 

 

 

 

 

Signature of Contractor  

Designation of Signatory 

Name of Firm/ Institution 
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Wage Chart for Daily Wages Worker applicable asper Zone I  

for 
Kavayitri Bahinabai Chaudhari North Maharashtra University, Bambhori, Jalgaon.  

Wages Components for Unskilled Workers Gr.C (Exam.CAP)      

( Rate as applicable to  Unskilled workers)  

Daily Wages  

 Per Month  
 Per Day 

Regular  

 Per Day  

Extra Duty 

(Without HRA & 

P.F.)   

Basic (As per M W Act) 
   

Special Allowance (As per M W Act) 
   

Sub Total ….A 
   

HRA @ 5% 
   

Sub Total ….B 
   

  

                                                                                            Total(A+B=C)    

    
Contributions 

   
Employer Contribution to PF @ 13% on A 

Employer Contribution to ESIC @ 3.25% on B  
 

 

Sub Total ….D 
   

  
   

Total Wages (C+D) 
   

Service Charges @ ………….%  

(to be filled by contractor) 

                                                                      Percentage in Words 
   

Cost to University 
   

Per Day Payable to employee 

Payable to Employee 

Less Employee Contribution to PF @12% 

Less Employee Contribution to ESIC @0.75 % 

Less Profession Tax @ 175 PM 

Payable to Employee ….  

Notes: 

1) Extra Duty is payable in case of working days over & above 26 days excluding HRA.    

2) Changes made in rates of Minimum wages Act by the Government of Maharashtra will be payable by the 

university, if claimed with supportive authentic order/ authority. 

3) Leave wages to entitled employees for 21 Days & 4 National Holidays will be reimbursed at actual with 

above regular wage rate & agreed service charge.  

4)  Incometax (TDS) as applicable will be deducted at source from each bill  

5)  GST will be paid on actual basis only when there is liabiality on the service provider and the same is claimed 

    in month bill. GST/PF/ESIC etc. paid challan previous month is required to be submited with the current 

month bill for 

     verification. 

6)  No escalation of service charges whatsoever would be allowed during the period of contract. 

 

 

Signature of Contractor  

Designation of Signatory 

Name of Firm/ Institution 

 


